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REGIONAL INFORMA ‘ION OFFICES 


The U.S. Department of Labor operates th ough 10 regional offices located in major 


cities across the country. 


If you want a loc:] angle on a news or feature story provided © 


through this service--or have a direct news i quiry--you may contact one of the offices 


listed below. 


This listing includes the name , addresses and telephone numbers of the 


Assistant Regional Directors for Information -nd the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region TI 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region IV 


Alabama 
Florida 
Georgia - 
Mississippi. . 


North Carolina 


South Carolina 
Tennessee 
Kentucky 


Region V .....+... 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-660-5477 


Johr P. Hord 

14280 Gateway Bldg. 
3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 39309 
404-285-5495 


.-.dohn D. Mellctt 
. Room 737 


230 S. Dearborn St. 
Chicago, 111. 606046 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 


‘ Oklahoma 


Texas 
Region VII 


Iowa 


-Kansas 


Missouri 
Nebraska 


Region VITI 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Nregon 
Washinqton 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-758-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-327-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 

Federal Office Bldg., Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-399-7620 
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LABOR DEPARTMENT'S EQUAL EMPLOYMENT 
OPPORTUNITY DIRECTOR HONORED FOR WORK 

WASHINGTON -- Velma M. Strode, director of the U.S. Department of Labor's Office 
of Equal Opportunity, has received an award for outstanding work in the field of public 
administration. 

The award, as one of the outstanding minority public administrators of the year, 
was presented to Mrs. Strode at the recent second annual awards banquet of the Conference 
of Minority Public Administrators (COMPA). 

The award cited Mrs. Strode "for outstanding efforts to promote hiring and career 
advancement of minority administrators." Floyd McKissick, president, The Soul City 
Company, presented the awards. 

Mrs. Strode, in accepting the award, said she did so on behalf of the people across 
the country who have supported and guided her endeavors. 

She praised support from top management officials in the Labor Department and 
cooperative efforts of her staff members. 


COMPA was founded in October 1970 by a small group of minority members of the 


American Society for Public Administration (ASPA). It began as a nationwide coalition 


of black, Hispanic American, Indian, and Asian American members of ASPA. 


# # # 
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BLACK NAMED TO EEO ADVISORY COMMITTEE 


WASHINGTON - Dr. Joan E. Wallace, deputy executive director of the National Urban 


League, has been named to the Federal Advisory Committee for Higher Education Equal 


Employment Opportunity Programs. 
Dr. Wallace is one of two new members recently named to the committee by Secretary 
of Labor W. J. Usery Jr. and Secretary of Health, Education, and Welfare David Mathews. 
She and Mary Ellen Verheyden-Hilliard of the National Organization of Women, join 
the 10 previously appointed members in providing the two federal departments with continuing 
advice and recommendations on equal employment matters at institutions of higher education. 


##t 
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EQUAL EMPLOYMENT OPPORTUNITY AWARDS 
PRESENTED TO LABOR DEPARTMENT EMPLOYEES 

WASHINGTON -- Thirteen employees have been named recipients of the Equal Employment 
Opportunity Award of the U.S. Labor Department. 

They include five blacks: 

-- Galloway H. Denny, Employment and Training Administration, Denver, Colo.; 


-- Daniel W. Ham, Occupational Safety and Health Administration, Washington, D.C.; 


-- Lillian C. Howard, Employment and Training Administration, Washington, D C.; 


-- Mildred J. Picket, Bureau of Labor Statistics, Washington, D.C., and 

-- Amy W. Terry, Employment and Training Administration, New York. 

In remarks at the ceremony’ for Washinton, D.C., area employees, Secretary of Labor 
W. J. Usery Jr. noted that one of his greatest pledges made in accepting the appointment 
as Labor Secretary was "to take every action within my power to stimulate the creation 
of jobs, to help relieve the hardships of displaced workers, to advise and train those 
in search of work, and to help people find employment. 

"This Nation must do these things before it can recover fully from the recession 
that has hurt all of us. I ask -- and I need -- your help in that effort," he added. 

In discussing the mission of the department, Usery noted: 

"We are still committed to promoting the welfare of wage earners, but our task has 
grown broader. We have been charged by Congress and the Executive Branch with administering 
a growing number of programs, and enforcing a growing number of laws, that reflect these 
changes." 

After lauding the employees for their "high dedication," Usery concluded: "I seek 
your help in making our government, and in particular this department, more responsive 
to the needs and desires of all Americans." 

Secretary Usery presented awards at the ceremony which took place in Washington, 


D.C. and marked the department's 63rd anniversary. 

Citations accompanying the various awards, both to individuals and groups of 
individuals, were indicative of the broad range of programs administered by the department 
-- employment and training, apprenticeship, occupational safety and health, minimum wage, 
sex and age discrimination, veterans employment and unemployment insurance among them. 


# # # 
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NATIONAL URBAN LEAGUE, OIC COVERED 
BY NEW REGULATIONS UNDER CETA- 


WASHINGTON -- Several community based organizations, including the National Urban 


League and Opportunities Industrialization Centers, Inc. (OIC), are covered by new 
regulations covering the operation of programs under the Comprehensive Employment and 
Training Act (CETA). 

The regulations cover two sections, 301 and 304, out of six in Title III of the Act. 

They provide rules for the administration, conduct, and funding of grants to 
community based organizations and to segments of the population that are in particular 
need of employment and training services, including youth, offenders, persons of limited 
English-speaking ability, and economically disadvantaged persons. 

Other community based organizations covered by the regulations include: Jo 2s for 
Progress, Inc. (Operation SER), Human Resources Development Institute, AFL-CIO (HRDI), 
and the National Alliance of Businessmen (NAB). 

Revised, final regulations covering the operation of programs for target groups 
specified by the Comprehensive Employment and Training Act (CETA) as needing special 
attention and funds were published in the Federal Register, Fri., March 12. 

Section 301 provides for services to offenders, persons of limited English-speaking 
ability, and youth. 

Section 304 provides special programs for urban and rural areas having large 
concentrations or proportions of low-income, jobless persons and rural areas having 
substantial population losses to urban areas. 

Proposed regulations were published in the Federal Register on Aug. 12, 1975 for 
comment by interested parties. Those published Mar. 12 reflect revisions made as a result 
of comments received as well as some changes initiated within the Department. 

For Fiscal Year 1976 (July 1, 1975 through June 30, 1976) $94 million was 


distributed by these programs and in Fiscal Year 1975, $93 million. 


### 








Week of March 22, 1976 
MINORITY GROUP PARTICIPATION IN APPRENTICESHIP 
PROGRAMS ROSE 13-FOLD IN DECADE ENDING IN 1974 
WASHINGTON -- Minority group participation in registered apprenticeship programs 
showed nearly a 13-fold increase and registered apprenticeship programs promoted by the 
U.S. Labor Department increased by more than two-thirds in the 1964-1974 decade. 
According to recent tabulations of the U.S. Labor Department comparing 1964 and 


1974 data, minority group participation in registered apprenticeship programs rose from 


an estimated 4,500 apprentices in 1964 to 62,000 in 1974. 


Pointing to the nearly 13-fold increase of minority group participation in 
apprenticeship programs during the decade, Hugh C. Murphy, administrator of the Bureau 
of Apprenticeship and Training in the Employment and Training Administration, said: 

"The human side of the apprenticeship is the most dramatic. 

"Certainly, minority participation was almost negligible back then, but the efforts 
of the federal government and the cooperation of business and industry in concert with 
organized labor have turned around the racial imbalance." 

There were less than two percent blacks in registered apprentice programs in 1964 
with about 3,300 in training. 

"In 1974, there were more than 32,000, over eight percent of the total and almost 
a nine-fold increase over 1964." 

Women represented another group making headway in apprenticeship participation. 
There were an estimated 400 women in training in 1964. There were 3,700 in training in 
1974, bringing women to almost one percent of the total number of apprentices in 1974. 

Veterans, traditionally heavy participants in apprenticeship programs, climbed from 
an estimated 78,000 in 1964 to more than 130,000 in 1974. 

"There is no question that apprenticeship is the best method of teaching the young 
in our trades and crafts, and the Labor Department expects to constantly expand this fine 
way of imparting skills,." Murphy said. 

The Labor Department data indicates that registered apprenticeship programs promoted 
by the Labor Department grew by better than two-thirds in the 1964-1974 decade. 

(More) 
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The number of apprenticeship programs, apprenticeable occupations, and apprentices 
grew at more than double the growth rate for the entire U.S. labor force. 

Murphy, who became administrator of the bureau in 1964, said a comparison of the 
National Apprenticeship Program in both years indicated "some highly significant statistics 
in the growing acceptence of apprenticeship in industry." 


He pointed to the 24.5 percent growth in the U.S. labor force over the decade and 


said that all major elements of the registered apprenticeship program, with one exception, 


showed percentage increases well above that rate. 


### 
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558 TO TRAIN AS PAINTERS, -DRYWALL 
WORKERS UNDER $646,321 CONTRACT 


WASHINGTON -- Vietnam-era veterans and other jobless persons, including minority 


group members, will be trained as painters, decorators and drywall workers or prepared 


for apprenticeship entry under a $646,321 training contract between the U.S. Department 
of Labor and a labor-management organization, Assistant Secretary of Labor William H. 
Kohlberg announced. 

The National Joint Painting, Decorating, Drywall Apprenticeship and Training 
Committee has contracted to prepare 238 candidates for apprenticeship exams and upgrade 
the skills of 320 painters, decorators and drywall workers to enable them to obtain 
qualified craft worker status in the Painters Union. 

The apprenticeship candidates will be selected from among Vietnam-era veterans 
and other jobless persons, including the economically disadvantaged. They will receive 
up to ten weeks of intensive instruction to enable them to pass entrance exams in specific 
trades and crafts as openings — available. 

The craft worker training program will upgrade the skills of workers in the use 
of new materials and installatior techniques to enable them to become bonafide skilled 
workers. 

This is the second contract under the Comprehensive Employment and Training Act 
(CETA) for the program begun in June 1968 (under the Manpower Development and Training 
Act). 

Since then, more than 3,848 persons have been trained, including 1,097 minorities, 
517 veterans and 28 women. Records on veterans and women have only been kept for the 
last two contracts. 

The one-year contract covers programs in 17 states and runs until Feb. 15, 1977. 


A list of training opportunities by program is attached: 
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Apprentices Journeymen TOTAL 
STATE Allocation { Number [Allocation |Number| ALLOWANCES; COST 
California $43,020.00 42 $5,264.00 32 |$12,600.00 | $60,884. 
Arizona 2,632.00 16 2,632. 
Colorado 14,340. 4,200. 18,540. 
Minnesota 28 ,680. 5,264. 8,400. 42,344. 


Illinois 14,340. 5,264. 4,200. 23,804. 


Michigan 2,632. 2,632. 
New York 14,340. 2,632. 4,200. 21,172. 
Massachusetts 2,632. 2,632. 
Texas 28,680. | 2,632. 8,400.00 | 39,712. 
Florida 14,340. 2,632. 4,200. 21,172. 
Oregon 14,340. 4,200. 18,540. 
Tennessee 14,340. 4,209. 18,540.00 
Idaho 2,632.00 2,632.00 
New Jersey 28,680. 5,264.00 8,400. 42,344.00 
Oklahoma 14,340. 4,200. 18,540.00 
Missouri 7,896.00 7,896.00 
Washington (state) 14,340. 2,632.00 | _16 4,200.00 | 21,172.00 
TOTALS $243,780. 238  |$50,008.00 $71,400.00 $365,188.00" 


*The balance of $281,133 will be used to provide for coordination services between 
local programs and an allowance fund to support probable variances between local 


programs. 
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INCREASING NUMBER OF WOMEN 
ARE WEARING BLUE COLLARS _ 

WASHINGTON -- "Whether it's subway construction, bridge building, boilermaking, 
bulldozing, truck driving, or running big newspaper presses--all tough and dirty or 
dangerous jobs-the women are at it." 

So says Assistant Secretary of Labor William H. Kolberg, who notes that women 
are working today in pratically every type of occupation that was once the private 
domain of men. 

"Certainly, there are not enough women in all blue-collar occupations to permit 
anyone to say that sex discrimination is a thing of the past," Kolberg points out, 
"but women today are having the chance to prove once again that they can perform most 
any task as well as men. 

"The law against sex discrimination in hiring and promotion practices is on the 


books and it is having a positive impact," Kolberg observes. 


There are 415 occupations recognized as apprenticeable by the Bureau of Apprenticeship 


and Training in the Department's Employment and Training Administration, and the great 
majority of them are in the blue-collar category. 

"About 160 or 40 percent of these occupations have female apprentices, more than 
double the number in the previous year--another sign of the strides being made by women 
in blue-collar jobs," Kolberg says. 

While a 40 percent increase is dramatic, Kolberg hastens to point out that the 
number of women in registered programs was only about 3,700 or about 1 percent of the 
record 400,000 apprentices registered in the last reporting year. 

State Employment Service agencies, through 2,400 local Job Service offices across 
the Nation, last year placed an estimated 15,000 women (out of 1.3 million female 
placements) in blue-collar jobs such as truck and bus driving, welding and metal 
fabricating, landscaping, equipment operating, equipment repair and maintenance, and a 
variety of building and construction trades, to name a few. 

Labor Department statistics show that at the end of 1975 about 18 percent of the 
total number of blue-collar workers were women. The totals are 28.2 million men and 


(More) 
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5 million women. 

Part of the reason why fewer women are in blue-collar jobs is the discouragement 
many have experienced because of past practices of employers. Many women think is is 
fruitless to look for blue-collar jobs. 

But another reasons is the lack of awareness by women that they are eligible for 
existing training programs, including the highly rewarding apprenticeship programs 
operated by industry and labor unions under standards set by the Labor Department. 

Then too there's the widespread notion that if employers hire women for blue-collar 
jobs, males will be denied a livelihood and therefore should be given preference in hiring. 

"It is ethically and legally correct to treat men and women equally in terms of 
work," Kolberg says. "Women have the same needs for income that men do, and indeed, 


the 7 million women who are heads of household have as much a need for income as men. 


“Even during the current high unemployment period, women should be treated equally. 


For the reasons I have just given, it is just as tragic for a woman to be unemployed 
as it is for a man," Kolberg declares. 

"IT urge all employers to throw their jobs open to men and women on a completely 
impartial basis." 

Both applicants and employers are encouraged to contact local Job Service offices 
about jobs and training. Look in the telephone book under State Government listings 


for "Job Service" or "Employment Service." 
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PRISONS DO INADEQUATE JOB IN TRAINING 
INMATES FOR JOBS, SURVEY SHOWS me 


WASHINGTON -- Prison inmates in the United States generally receive inadequate job 
training, according to a national survey of 560 correctional institutions made for the 
U.S. Labor Department. 

A 1974 study by the Satelle-Columbus Laboratories just released shows that vocational 
preparation in prisons was generally inadequate and that most inmates who started some 
kind of training never finished. 

The Labor Department's Employment and Training Administration (then the Manpower 
Administration) asked for the study to help establish some facts on prison training so 
that federal sidized ex-offender 

While much is known about how prison traini rogranis § Id be run, the study 
found a substantial gap between the known desir es of such programs and current 
practices in prisons. 


The report called these inadequacies "a serious waste of 


resources. 

The study found that the number of training programs in each prison was generally 
inadequate to meet the diversity of inmate training needs. Over half the inmates inter- 
viewed wanted types of training that were unavailable in their institutions. 

Most prisons recognized the need for greater variety in program offerings, but only 
half were planning to add new programs, and 18 percent had to curtail programs due to 
lack of funds. 

The researchers observed that: 

--There was an apparent lack of relationship of job training to individual and local 


job market needs. 


--Only half of the directors of vucational training progranis regarded as important 


the development of job skills to enable an inmate to obtain employment upon release. 
--Less than half of the inmates who participated in trainirg said that the job 
waiting for them was related to the training they received in prison. 


--The wardens estimated that 70 percent of the inmates neeced to acquire job skills 


(More) 
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in order to obtain steady outside employment. They also estimated that only 34 percent 
were likely to acquire sufficient job skills during their stay. 

--Only 4 percent of the inmates participated in work release programs, and only an 
additional one half of one percent participated in job training programs contacted 
outside prison. 

--Prisons with job training programs spent, on the average, less than 7 percent 
of their total budget on vocational training. 

--Only 32 percent of the programs had adequate, modern facilities with all necessary 
equipment in operable condition. 

--Only about one in five of the prison staff responsible for supervising on-the-job 


training made use of a written training plan. 


The survey involved prisons for male and female, and adult and juvenile felons. 


Institutions supervised by cities or counties, and institutions exclusively for mis- 
demeanants were not included. 

The study, "Vocational Preparation in U.S. Correctional Institutions: A 1974 
Survey," was federally funded for approximately $300,000 and prepared by the Center for 
Improved Education, Battelle-Columbus Laboratories, Columbus, Ohio. 

A limited number of copies are available in the Office of Research and Development, _ 
Employment and Training Administration, U.S. Department of Labor, 601 D St., N.W., 
Washington, D.C. 20213. 
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SHA DENIES FIRESTONE REQUEST FOR EXCEPTION 
TO APRIL 1 RESPIRATOR DEADLINE —__ 


WASHINGTON -- The Occupational Safety and Health Administration (OSHA) has denied 


the request of the Firestone Plastics Company, Pottstown, Pa., for an exception to the 


April 1 deadline requiring workers exposed to vinyl cholride to wear respirators under 


rtain conditions. 
Firestone sought to extend the deadline till Sept. 30. 


nder OSHA's vinyl chloride standard, effective this April 1, employees will be 


ce 


uired to wear respirators in areas where vinyl chloride concentrations are greater 


(ppm) parts of air. 


iny] chloride standard was issued in 1974, but was held up by court 
[t granted a one-year delay in mandatory 


> part per million 


tion and 


ecome eff 
Spirator permit worker training and indoctrination in the use of respirat 
was to be permitted only at worker discretion after being alerted to 

» and only in concentrations no greater than 25 ppm. 
lied for the delay in a request for a temporary variance and an 
‘ting that after Sept. 30 respirators will not be needed and that 
1en some production work could not be done while workers are wearing respirators. 
denying the grant of an interim order that would hav2 permitted the delay, OSHA 


ited out that temporary variances are authorized only if the applicant shows an 


— 
Unavatli 


ability of materials or personnel needed to comply with the standard, and that 
ivailable steps are being taken to safeguard employees -- tests that do not appear 


all 
to be met in Firestone's application. 
OSHA noted also that the request for extended time to permit completion of 


engineering methods to control vinyl chloride emissions is not consistent with the intent 


of the original year's delay in mandatory wear of respirators. 


Copies of the application and denial of interim order are available for public 


inspection and copying at OSHA's Office of Compliance Programming, Room N3603, 3rd St. 
20210, and at OSHA field offices in 


and Constitution Ave., NW, Washington, D.C. 
Philadelphia and Baltimore. 
Comments or requests for a hearing on the application should be submitted by April 5, 
to OSHA's Office of Compliance Programming. 
The OSHA decision appeared in the Federal Register March 5. 
### 








Dear Consumer 


Guide To Help 
The Single Parent 


By Virginia Knauer 
Special Assistant to the President 
and Director 


Office of Consumer Affairs 
Department of Health, Education and Welfare 


Thousands of men and women are rearing their 
children without the other parent. In fact, the 
growth of single-parent families has increased by 
more than 31 percent in the past 10 years—greater 
than the growth of two-parent families. 

If you are a single parent, there are many 
avenues open to you to get help and advice. Remem- 
ber, the right kind of assistance can go a long way 
toward easing the physical, financial and emotional 


burdens you may face. 


To help you take advan- 
tage of the many programs 
and services available to you 
as a single parent, Health, 
Education and Welfare De- 
partment’s Office cf Child 
Development has published a 
new booklet on the subject. 
Entitled One-Parent Fami- 
lies, the pamphlet gives sug- 
gestions for ways to get help 
through the initial period of 
adjustment to divorce or the 
other parent’s death. Here 
are some of the booklet’s 
recommendations: 

@ When experiencing that 
difficult period in the begin- 
ning of loss of your mate and 
adjustment, do not be afraid 
to turn to others for help. If 
there are relatives nearby, 
they may be pleased to be 
consulted. A trained friend 
can also help. 

@In those instances 
where you would rather not 
contact relatives or friends— 
or in addition to their help— 
you might consider going to 
one of the local family-help 
institutes, such as the Com- 
munity Chest or Red Feather 
agencies, the city social serv- 
ices office and others. Most 
have professional family 
counselors available to listen 
and advise. They are also 
equipped to help meet 
emergency housing, food, 
clothing and money prob- 
lems. 


@ If you find that you do 
not qualify for assistance 
from public agencies for var- 
ious reasons, there are sev- 
eral private organizations 
that can help, such as the 
Jaycees, Lion’s Club or the 
Knights of Columbus. Call or 
visit every one you can find 
and if they cannot help, ask 
if they can suggest some- 
where else. 

@ Make a plan of things 
you are going to do—getting 
the children into a special 
school or recreational ac- 
tivity or signing yourself up 
for creative courses or train- 
ing programs. It is surpris- 
ing how much self assurance 
you can gain from develop- 
ing a plan and making prog- 
ress in completing its ob- 
jectives. 

® Consider the children’s 
needs. When children lose a 
parent, for whatever reason, 
they need help to be able to 
understand and deal with 
the loss. Don’t wait for them 
to ask questions: give them 
the facts simply and honest- 
ly. Your children will trust 
and respect you for it. 

For more _ information 
about coping with the prob- 
lem of being a single parent, 
you may want to order a free 
copy of One-Parent Families 
by writing to Consumer In- 
formation Center, Pueblo, 
Co. 81009. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Women's Bureau of the U.S. Department of Labor reports that 54 percent of the 
6.8 million women family heads were in the labor force in 1974; one out of 10 women workers 
was the head of a family. 

### 

About 13.6 million mothers with children under 18 years of age were in the labor 
force in 1974. 5.1 million had children under 6 years, according to the Women's Bureau of 
the U.S. Departmemt of Labor. 

### 


Children of working mothers numbered 26.8 million in 1974; of these children, 20.7 


million were 6 to 17 years of age, and 6.1 million were under the age of 6, according to 


the Women's Bureau of the U.S. Department of Labor. 
### 
The Women's Bureau of the U.S. Department of Labor reports in its Handbook on Women 
Workers that among children of working mothers, 4.6 million had mothers who were heads 
of families, and 913,000 of these children were under the age of 6. 
### 
The Women's Bureau of the U.S. Department of Labor Employment Standards Administration 
says unemployed women numbered 2.4 million and accounted for 47 percent of all unemployed 


persons in 1974. 











